
� If you are viewing this course as a 
recorded course after the live webinar, you 
can use the scroll bar at the bottom of the 
player window to pause and navigate the 
course. 
 

� This handout is for reference only. Non-
essential images have been removed for 
your convenience. Any links included in the 
handout are current at the time of the live 
webinar, but are subject to change and 
may not be current at a later date. 
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Technical issues with the Recording? 
� Clear browser cache using these instructions 
� Switch to another browser 
� Use a hardwired Internet connection 
� Restart your computer/device 
 

Still having issues? 
� Call 800-753-2160 (M-F, 8 AM-8 PM ET) 
� Email customerservice@AudiologyOnline.com 

https://www.continued.com/browser-instructions
mailto:customerservice@AudiologyOnline.com
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Participating with a Poll

Do you FEAR that the end of 
Audiology is NEAR?

qYes

qNo
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Participating with a Poll

Would you recommend Audiology 
as a career option?

qYes

qNo
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Participating with a Poll

Name some HARD skills that we ask 
students and/or employees to learn.
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Participating with a Poll

Name some SOFT skills that we often 
look for in our students and employees.
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